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1. Course Description

This course is designed to provide students with perspectives of diversities that are to be managed in education. It particularly acquaints the students with the performance, practices and factors of diversity management with emphasis on multicultural perspectives. Diversity technology, sources of diversity and managing diversities of people that result from different backgrounds that they come from are the focus of the course.
2. General Objectives 

The objectives of this course are as follows:

· To acquaint the students with   fundamental concept and dimensions of diversity management from different perspectives.

· To develop insights and ability to accommodate diversity in education for its management.

· To provide deeper knowledge on diversity and challenges in relation to the organization of education.

· To familiarize the students with different models of diversity management.

· To prepare the students for using technology to managing diversity.


 3. Course Outlines 

	Specific Objectives
	Contents
	Teaching hours

	· Draw the concept, need and importance of studying diversity in education.

· Describe the dimensions of diversity in education.
	Unit One: Concept and Dimensions of Diversity in Education   

1.1 Meaning of diversity 

1.2 Need and importance of studying diversity in education 

1.3 Dimensions of diversity in education

Gender

Ethnicity and caste

Language

Economy

Culture and religion

Special needs

Intelligence and ability
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	· Explore  the need of multicultural curriculum in education

· State the need to accommodate bilingual and multilingual approach to education

· Enumerate the concept of inclusive education

· Identify ways of changing school culture

· State ways  to  ensure action for social justice

· Highlight ways to accommodate local and school based curriculum
	Unit Two: Accommodating Diversity in Education   

2.1 Multicultural curriculum

2.2  Bilingual and multilingual education  

 2.3 Inclusive education

 2.4 Changing school culture 

       2.5 Action for social justice 

       2.6 Local and school-based curriculum
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	· State structural diversity with its mechanism for managing it  in education

· Critique community based schooling from the perspective of  diversity

· State the need to foster public private partnership in education.

· Illustrate multi culture as diversity in education

· Identify contemporary challenges of ethnic diversity in educational organization.
· Present the holistic model of total quality diversity in education.
	Unit Three: Diversity and Challenges  in  Organization of Education 

3.1 Structural diversity and mechanism for managing  it in education

3.2 Community-based schooling 

3.3 Public-private partnership 
3.4  Multi culture as diversity 
 3.5 Contemporary challenges of ethnic diversity
 3.6  A holistic model of total quality diversity
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	· Explain the assimilationist, differentialist and  multiculturalist models of diversity management

· List out ways of planning for diversity in education 
	Unit Four: Models of Diversity Management

4.1 Assimilationist model

4.2 Differentialist model

4.3 Multiculturalist model

4.4 Planning for diversity in education
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	· State the causes of  low  use of technology  in diversity management 

· Suggest ways for increasing access, performance, opportunity and knowledge through technology to manage diversity.
	Unit Five:  Technology in  Diversity Management

5.1 Use of technology

 5.2   Access

 5.3 Performance

 5.4 Opportunity

 5.5  Knowledge

  5.6 Status
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Note: The number within parenthesis indicates the approximate teaching hours allocated to respective unit.

Instructional Techniques:  General as well as specific instructional techniques are used while teaching this course. 

4.1 General Instructional Techniques: These techniques include lecture preferably with multi-media projector, discussion, and question-answer. While using general instructional techniques, brain storming exercises may be preferable. Most importantly, participatory interactive classroom activities are strongly recommended.

4.2 Specific Instructional Techniques


To promote experiential learning in this course, following specific instructional techniques are recommended for selected units to ensure students’ active participation in teaching-learning process and make the teaching-learning research-oriented.

	Units
	Specific Instructional Techniques

	Unit  Three: Diversity and Challenges  in  Organization of Education 


	Experiential Exercises                                                            

· Form pairs of students to prepare a comparative picture on structural diversity and mechanism for managing education from diversity perspective. 

· Let them present the paper in the class and discuss to find out ways of managing diversity in education in Nepal.

· Work out groups of students to study diversity in community based school setting, public private partnership, multi- cultural society, ethnic composition and holistic model of total quality.

· Let them prepare brief reports and present them in the class followed by discussion.

	Unit Five: Technology in  Diversity Management


	Experiential Exercises                                                        

· Assign students in groups to draw the concept and use of technological access, performance, opportunity, knowledge and status for diversity in education.
· Let them prepare brief reports with the ways of managing diversity through technology and present them in the class.
· Let the class discuss after presentation of the report with appropriate feedback.


5. Evaluation Scheme

5.1    Internal Evaluation
40%

Internal evaluation will be based on the following criteria:

Oral examination, seminar/workshop/conference presentation, written examination, oral presentation, test, paper/essay, portfolio, continuous assessment

1.   Attendance



05 points

2.   Participation in learning



05 points

3.   First assignment/assessment



10 points

4.   Second assignment/assessment (Mid-term test)
10 points

5.   Third assessment



10 points





40 points

5.2 External Evaluation (Final Examination) 60% 

External evaluation will be based on the following criteria:

	Nature of questions
	Total questions to be asked
	Number of questions to be answered
	Weight age

	Multiple choice items
	10
	1 Mark
	10 Marks

	Short answer questions
	6 questions
	6x 5Marks 
	30 Marks

	Long answer questions
	2 questions
	2x10 Marks
	20Marks
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