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1. Course Description

This course is designed for the Master degree (M.Ed.) students to provide them with general knowledge about planning education for change. Its aim is to help the students develop knowledge and skills which are necessary to formulate and implement the plan and policy of education that aims at bringing educational change and addressing the issues of national development. Education as a dynamic process has to be made possible by planning it for bringing the desired result i.e. changes in the status of people. Students, under this course, are, therefore, encouraged to have a broader conceptual clarity about latent force of education which is brought out to the fore through its planning.  

2. General Objectives 
The general objectives of the course are as follows:

a. To enable students to explore the concept and evolution of educational planning.

b. To acquaint students with techniques of planning education for bringing out change in different areas of development in the country.

c. To prepare students to explore and address diversities in education. 

d. To enable students to analyze the policy, mode and parameters of educational planning for change.

e. To provide students with knowledge of different trends of planning for national development in education.

f. To enable students to be knowledgeable of different crises of educational planning and issues of quality education.

3. Course Outlines
	Specific Objectives
	Contents 
	Teaching Hours (48)

	· To define the concept of plan and educational plan.

· To enumerate the chronology and milestones of educational planning.

· To state different themes, issues and challenges of educational planning.

· To describe the development and trends of educational planning.
	Unit One: Concept and Evolution of Educational Plan 

1.1.Concept of  plan and educational plan

1.2 Chronology and milestones of educational planning

1.3 Prospects of educational planning 

 1.4 Themes, issues and challenges  of educational planning

1.5 Trends and development of educational planning


	6

	· To define the concept and need of planning for people.

· To plan for the universalization of basic education.

· To plan for the un/under-served groups of children.

· To plan education to address pluralities of the country.

· To plan education for consumerism.

· To assess the internal (national) and external funding process in education.

· To suggest future direction for educational planning.

	Unit Two: Planning Education for Change 

2.1 Concept of change in education

2.2 Planning for people

2.3 Planning for the universalization of  basic education and pluralities of the country 

2.4 Planning to reach the un/ under-served groups of children

2.5 Planning education for consumerism 

2.6  Assessment of funding  process ( internal and external) in education 

2.7 Future direction in educational planning.
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	· To make meaning from different perspectives of diversity planning.

· To elucidate diversity planning for ensuring access, equity and quality of education.

· To be knowledgeable of institutional culture in higher education.

· To identify the link between diversity planning and strategic planning.

· To relate the main thrusts, role and level of diversity plan with institutional plan.

· To find out ways to apply system approach to higher education.

· To identify performance measures, indicators, benchmarks, targets and trends through the use of diversity planning.
	Unit Three: Planning for Diversity  

3.1 Meaning and concept of diversity planning

   - International perspective

   -Population dynamics as a driver of diversity planning

 3.2 Diversity planning  as an instrument to promote access , equity and quality of education

3.3 Institutional culture in higher education 

3.4 Planning diversity from an institutional planning perspective

- Link of diversity plan to strategic plan

-Main thrusts of the strategic plan

-Role of planning information in institutional diversity planning

3.5 Application of system approach to higher education
-Levels of planning information at macro, meso and micro levels
3.6 Diversity planning for identifying performance measures

-Performance indicators

-Benchmarks

-Targets

-Trends
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	· To state the parameters of economic, educational and dynamic changes through policy planning.

· To explain different policy modes in relation to planning education for change.

· To state the criteria of policy options with reference to planning education for change.
	Unit Four: Educational Policy Planning 

4.1 Parameters of policy planning 

-Economic parameter

-Educational parameter

- Parameter of dynamic change 

4.2 Policy modes

-Systemic mode

-The ad hoc mode

-The incremental mode 

-The importation mode

4.3 Criteria of policy options

-Desirability

-Affordability

-Feasibility of policy options
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	· To elucidate the concept and trends of planning for educational development.

· To define planning for development concerns from various perspectives.

· To analyze dilemmas of planning for development. discourse

· To identify development issues in educational planning with reference to increasing globalization of education. 

· To describe educational planning practice as pluralism, delinking and globalization.

· To elucidate cultural turn in educational planning including development paradigm.


	Unit Five: Trends in Planning for Educational Development 

5.1 Concept and trends of  planning for educational development

5.2 Planning for development concerns


-Development theory


-Concept of development as a social equalizer


5.3 Dilemmas of planning for development discourse  

           - Crisis of development 


-Evolution of  planning for development


-Development as redemption


- Development planning options

5.4 Development issues in educational planning


-Notions of change


-Modernization of educational planning


-Critical globalism

5.5 Pluralism in educational planning 


-Delinking and globalization in educational planning

5.6 Cultural turn and development paradigm in educational planning


-National - local cultural bondage


-Culture and power


-Cultural aid and stir


-Paradigm of alternative development


-Main stream of development
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	· To describe crises in educational planning from socio- cultural perspective.

· To suggest ways for planning education for sustainability.
	Unit Six: Crises in Educational Planning 

6.1 Identity, management, practical information and economic crises

6.2 Action plan, communication of plan  intent and human resource crunch

6.3 Hidden crisis: armed conflict and education

6.4 Planning education for sustainability
	6


Note: The figures in the parenthesis indicate approximate hours allotted to each unit. Students’ activities, normally, will include planning and preparation of appropriate tools/measures for information/content collection, report preparation, report presentation and discussion.

4. Instructional Techniques:  A combination of general and specific techniques of instruction will be used to deliver the course. A brief of these techniques follows:

4.1 General Techniques: As this course is descriptive in nature with theoretical references, the teacher is suggested to apply techniques of engaging the students in a number of ways ranging from issue based discussion to paper based presentation in the classroom. References to the existing practices of educational planning with a focus on the disadvantaged should be brought out into the classroom by assigning the groups of students to do small scale investigation into the assigned components of the course.
4.2 Specific Instructional Techniques

	Unit 
	Activity and Instructional Techniques
	 

	Unit Three
	Planning for diversity: Assign groups of students to review the educational plans starting from the National Education System Plan (1971-75) till the School Sector Reform Plan (2009-15). Divide the class into manageable groups to work in these different periodic educational plans so as to assess these plans from the perspective of inclusion and diversity. Make sure that each group of students prepares the review of these plans along the given format. Require each group of students to present the review reports before the class. Initiate discussion on the presentation followed by conclusion from the teacher. 
	

	Unit Five
	Trends in Planning for Educational Development:

 5.3 Dilemmas of planning for development discourse

Divide the class into manageable groups of 5 students each to review the book: Development Theory (Jan Nederveen Pieterse-2001).

Ask the students to read and review the book to come up with answers on: Crisis of development, Evolution of planning for development, Development as redemption and Development planning options. The students in groups prepare the review for discussion in the class followed by critical observation from the teacher.

5.4 Development issues in educational planning

The students in this group read and review the book for a different purpose under the guidance of the teacher. They prepare a brief paper on: Notions of change, Modernization of educational planning and Critical globalism to present before the class. The teacher asks the presenters for collecting feedback from the fellow students followed by his/her observation. These papers can be submitted to the teacher in the form of internal assessment.
	

	Unit Six
	Crisis in Educational Planning 

6.3 Hidden crisis: armed conflict and education

6.4 Planning education for sustainability: Arrange a visit of the class to an educational institution/organization to observe and study it from the perspective of change it has brought over the decade in its planning approach. Require the students under the guidance of the teacher to see into the organization its shift in terms of: Welfare to rights, Integration to inclusion, Professional team approach-co-operation, co-work and collaboration, Networking people and their services and the Requisites of inclusive planning that the organization has met while making its plan. Ask the class to present the strengths and weaknesses of the organization from the perspective of participation and inclusion .The teacher is expected to support the class presentation and discussion with his/her critical observation. This can again be added to the grades of final evaluation in the form of internal assessment.

	`


Lecture, seminar, classroom exercise, guided individual study, tutorial support on the difficult content, independent study, and project work can be used as specific instructional techniques by the teacher. Types of learning activities that the teacher is expected to facilitate will range  from ensuring attendance to lectures, performing specific assignments, writing papers,  initiating independent and private study, reading and reviewing books, journals and papers, learning how to give constructive criticism, peer group study  to issue based discussion in the classroom.

5. Evaluation: Evaluation of students’ performance is done on two-way system of internal and external evaluation. Internal evaluation will take the form of formative assessment of students’ performance, grades on which will be added to the grades of external evaluation.

5.1 Internal Evaluation - 40%


Internal evaluation will be based on the following criteria:

Oral examination, seminar/workshop/conference presentation, written essay and examination (unit tests), quizzes, paper-pencil/ test will take the form of continuous assessment. Internal evaluation will be conducted by the course teacher based on the following activities:

Attendance 






5 points

Participation in learning activities



5 points

First assignment/midterm exam 



10 points 

Second assignment/assessment 

 

10 points

Third assignment/assessment 


 

10 points

________________________________________________________________

Total








40 points

5.2 External Evaluation (Final Examination) - 60%

External evaluation will be conducted by Examination Division, Office of the Dean; Faculty of Education will conduct final examination at the end of semester with a focus on the following types of questions:

1. Objective type questions (Multiple choice items 10x1)  
-10 points

2. Short answer  questions (6 questions x 5 points)             
-30 points

3. Long answer questions (2 questions x 10 points)     
 
-20 points

Total 








60 points
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